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VII-7.49 – POLICY ON PARENTAL LEAVE AND OTHER FAMILY SUPPORTS FOR 

STAFF  

(Approved by the Board of Regents on June 22, 2012; Amended on April 20, 2018, Amended on 

June 21, 2019.) 

I. PURPOSE 

This Policy is intended to support University System of Maryland (USM) staff in 

balancing professional and family demands during and after the birth or adoption of a 

child through measures to promote a “family-friendly” environment on each USM 

campus. These measures include the establishment of a minimum assured period of paid 

parental leave of sixty (60) work days (480 hours), and the availability of lactation 
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1. Employees shall be permitted to use current paid break and unpaid lunch times to 

breastfeed or express milk. 

2. Supervisors shall work with employees who need additional break time for this 

purpose to provide for the flexible scheduling of additional unpaid break time. 

D. Protections for Staff Employees 

No employee shall be discriminated against or otherwise experience reprisals in any 

appointment, evaluation, promotion, or other employment-related process as a result 

of utilizing the parental leave and other supports provided by this Policy. 

 

IMPLEMENTATION PROCEDURES 

Each President shall identify his/her designee(s) as appropriate for this Policy; develop 

procedures as necessary to implement this Policy; communicate this Policy and applicable 

procedures to employees at his/her institution and the general campus community; and post this 

Policy on the Institutional website.  Each President shall forward a copy of such designations and 

implementation procedures to the USM Chancellor. 

 


