


USM Bylaws, Policies and Procedures of the Board of Regents 
   
 
 

VII – 1.32-2 

to the USM institution is less than the required 90 calendar days notice.  In 
such cases, the affected employee(s) shall be notified by the appropriate 
administrator as soon as possible, but no later than five (5) work days 
following the institution’s notice of fund reduction or termination. 

 
E. At the discretion of the Institution, the employee may be placed on 

administrative leave during part or all of the notification period.  In such 
an event, the employee will continue to earn Sick, Annual and Personal 
leave (if applicable).  For Holidays during the notice period, the employee 
shall be carried on Holiday Leave. 

 
F. Exempt employees shall not have the right to displace another employee 

in any employment category. 
 

IV. RECALL STATUS 
 

A. An employee who is laid off from an Exempt position shall be recalled for 
reappointment following a layoff if, within one (1) calendar year from the 
effective date of layoff, the specific position from which the layoff 
occurred is reestablished. 

 
B. A person who is appointed to any position in the USM within 3 years of 

being laid off shall be considered in a reinstatement status as provided for 
in the USM BOR Policy VII – 9.61Policy on Reemployment and 
Reinstatement for Regular Nonexempt and Exempt Staff Employees. 

 
C. The layoff of an employee in an exempt position shall not affect any 

faculty tenure rights which that employee may hold in an academic 
department of the employing institution. 
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